TVNYNOr 1vOIa3in

L "ON ‘I swnjoA

v12-1 sebed

2202 °S Jequiadaq

Vol. 1 No. 1 December 5,2022

MedUnion

Tashkent State Dental Institute

Tashkent, UzbeRistan

E- ISSN 2181-3183



MedUnion medunion.uz

18. Hypoe A.P., PetumHa3aposa I". [].

MonekynsipHble OCHO8bI pa3eumusi XPOHUYECKUX KOJlumoe Kak npedpaka mosicmou
0 7 112-115
19. Oyunosea M.Y., Tonunosa M.A., Anuesa H.M.

CoepemMeHHblIe e32s1510bl Ha 3abosiegaHUsi 8UCOYHO-HUXXHEYEsIIOCMHO20 cycmaea
(MUMEPAMYPHBIU OO30P)...........eeee e 116-126
20. Pacynoe X.K., batimakoe C.P.

OcobeHHOoCcmu paseumusi CcuHOpoMa 3HMepasibHOU Hedocmamo4yHocmu npu
OCMPOM AAHKPEAMUIMIC . ...ttt ettt aaeaaes 127-133
21. Paynosa H.LLl., Xatidapoea /[.K.

The role of neuropeptides and treatment in the acute period of ischemic
STFOKE........ .o 134-138
22. Paxumos 3.K., KypbaHoea C.fO., SHkybosa H.A., Typdues l1.K.

Species composition of microorganisms in lower jaw fractures in surveyed

PALIENTES......... .o 139-143
23. Puxcueesa []. Y., Canumos O.P.
Buoxumu4eckoe uccriedogaHue C/IIOHbI Y XXeHWUH 8 nepuod jjakmauud. ....... 144-148

24. Pyamamos K. M., LLlamcues []. .

XUKUnOoKHUH2 cypyHKasiu YaHOUKu mopaltuwu 6ynzaH 6emopnapHu Oaeonawoda
6annoH dunamauus ea Maxasiiuk 20pMOHOMepanusi KynnawHuH2
QXAMUSIINIU . .............ee e ettt et e ettt ettt et e e ettt e e, 149-154
25. Pycmamosa C.M., 3usmoea I".3., Xadxumemos A.A., Mamadpaxumos A.A.
raszoxpomamoezpaghuyeckoe onpedeneHue c80600HbLIX XUPHbIX KUCIIOM 8 pomoeoli
JKUOKOCMU KaK UHOUKamopbl COCMOSTHUSI OP2AHU3MA..................cc.euenenenennn. 155-162
26. Caudanuxyxaesa LI.X., Pycmamosa X.3.

Motivation and satisfaction with the professional activities of nurse
ANESTNELISIS. ......... . 163-169
27. Tyumaues Y. A., Awypos T. A.

AHpornomempu4eckue napamempbl 2pyOHOU Kiiemku demell WKOJIbHO20 8o3pacma
CeJIbCKUX PalloOHO8 aWKEHMCKOU OB/TaCMU......................ccoueieiiiaaeninnnenn, 170-174
28. ®asbinosa J1.I., Anumosa .M.

Onmumu3ayusi nieyeHust 60/IbHbIX C  XPOHUYECKUM  2eHepasiu308aHHbIM
napodoHMumMom nocne nepeHeceHHo20 KOpOHasupycHoU UHghekyuel
COVid- 19. ... 175-182
29. Xadxumemos A.A., Llycmyxamedosa A. M., Tytudubaesa [. M., Xadxumemos A.A.
3HayeHue  6eccuMnMoOMHOU  2unepypukKkeMuu 8  MexaHu3Mme pa3eumus
2UnepmMOHUYECKOU PEMUHOMAMUU................eueeeeeeae et aeaaineeanans 183-192
30. Xukmamoe M.H.

lMpumeHeHue MazcHUmMHOU cmumynsyuu e 3¢hgheKmueHOM siedeHUUu O60JIbHbIX C
mpaemMamuyeckol onMuUYeCKOU HEUPOMAMUU.................ccccuueeuenaaaneanannanans 193-197
31. Xukmamos M.H.

AgppekmueHocmb JledeHUsI mpaseMamu4ecKolU onmuYeckol Helponamuu ¢
ucnosib308aHUeM Memoda yeemoeoll U MagHUMHOU cmuMysisiyud............... 198-201
32. lllepHa3zapos O. H., Boxudos Y. H.

XUKundoKHUHe CypyHKasu napaaumuk mopatuwu 6ynzaH 6eMopriapHu Xappox/uK

daeosawda nasepxxappox/IUKHUH2 camapadopsiucuHu 6axonau .................. 202-207
33. Babakulov Sh., Baymakov S., Boltaev Sh, Yunusov S, Hodiev H
The use of probiotics in the complex treatment of bladder cancer................ 208-214

VOL. 1 NO. 1 DECEMBER 5, 2022



MedUnion medunion.uz

YOK: 614.253.52-616-009.614]-316

MOTIVATION AND SATISFACTION WITH THE PROFESSIONAL ACTIVITIES OF
NURSES ANESTHETISTS

Saydalikhujaeva Sh. Kh., Rustamova H. Ye.
Tashkent state dental institute
Tashkent, Uzbekistan

Pe3rome

MoTmBauma K TpydoBOMY MpPOLECCY SBMSETCSA BaXHEWWeWn coumarnbHo-
SKOHOMMYECKOW XapaKTeEPMUCTUKON M BO MHOIOM OrnpeaensieT HanpaBrneHHOCTb Mep No
CTUMYNUPOBaHMIO paboTHUKa K Bonee Npou3BOAMTENBHOMY M Ka4eCTBEHHOMY Tpyay.
Mpobnema wMoTMBauMm nepcoHana B Y36eKnctaHe Ha nNPOTSKEHMM MNOCNegHUX
AECATUNETUN OCTaeTcs OAHOW W3 KN4yeBblx npobnem opraHusauum paboTbl B
pasnuyHbIX cdepax AeATENbHOCTU. 3HaHWE OCHOBHbIX MOTUBALMOHHLIX ()aKTOPOB
Nno3BonsieT ueneHanpaBrneHHO U 3PEKTUBHO BNUATL Ha NOBeAeHME MeacecTep,
AobuBasicb rapMoOHMM €ro WUHTepecoB W enaHus pabortogaTtens. Hecmotpsa Ha
MHOIOYMCIEHHbIE UCCMeaoBaHUs 3TOoM Npobnembl, BONPOCbI MOTUBaLMM MNepcoHana
OCTaKTCA OAHNMUN U3 CaMbiX CITOXHbIX U HEU3YYEHHbIX.

MaTtepuanbl n metoabl: ccnegoBaHue nposoaunock B 2019-2021 rogax Ha
6ase rocygapCTBEHHbIX W KOMMEPYECKUX YYpEeXOeHUn 30paBOOXpaHEeHust ropona
TawkeHTa. OObEKTOM unccnegoBaHMs ObiMM  MEOULUUHCKUE CECTpbl aHECTE3UCTHI,
OCYyLLECTBNAOLMNE NPOGECCUOHANbHYI0 OEATENBHOCTb B MEOMUMHCKUX OpraHmM3aumnsax
rocygapCTBEHHOM WM YacTHOW (POpPMbl COOCTBEHHOCTU. Mbl MCMONb30BanuM aHKeTy,
beceny. Obwum obbem nccnegosaHus Bkntodan 118 yenosek B Bo3pacte oT 20 go 60
net, u3 kotopbix 6,8% coctaBnanu Myx4uHbl U 93,2% - XeHwwuHbl. CTax paboTbl
pecrnoHAEeHTOB MO cneumanbHOCTK cocTaensna ot 3 go 35 ner.

PesynbTatbl: Pe3ynbTatbl UCCneaoBaHWA  yAOBNETBOPEHHOCTM  MOXHO
0b6obwnTe B BMOE Ccreaylwmx BbIBOAOB: HanuymMe 0Oonee BbICOKOrO YPOBHS
yOOBMETBOPEHHOCTN Yy BCEX KaTEropui nepcoHana B KOMMEPYECKUX MEAULMHCKUX
opraHmsaumsix MO  CPaBHEHWIO C  FOCYAapCTBEHHbIMM,  HU3Kasi  CTENeHb
yAOBMNETBOPEHHOCTM YPOBHEM 3apaboTHOM nnaTbl y BCeX KaTeropunW nepcoHana
He3aBMCMMO OT Tuna opraHusauuu, Haubonee OnaronpusTHbIE NEepPCNeKTUBLI
KapbepHOro n npodeccuoHanbHOro pocta, 6onee GnaronpuUATHBLIA NCUXONOrNMYECKNI
Knumar, 6onbluas caMoCTOATENBHOCTb B NPUHATUM pabounx pelleHnin B KOMMEPYECKNX
MEANLMHCKUX OpraHM3aumsx.

KnioueBble cnoBa: MeanumnHckass cectpa aHECTE3UCT, aHecTe3nornornyeckas
cnyxba, MoTuBaums, yaoBneTBOPEHHOCTb paboTomn, ahPeKTUBHOCT.

Xynoca

MexHaT >kapaéHuHn parbaTnaHTUpUL 3HT  MYXUM  WXKTUMOWN-UKTUCOONN
XyCycuaTOMp Ba acocaH XOAWMHM sSiHaga camapanu Ba cudatnm  mwnawra
pafbatnaHTupuw 6ynmya 4opa-tagbupnap wyHanuwmHm 6Genrvnangn. CyHM  yH
AMNAUKNap AasoMuaa  Y36ekucToHda XOAMMMapHW paFbaThnaHTVpuWL  MyaMmocu
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PaONMATHUHT TYPSn coxanapuga uwnapHn Talknn 3TUWHUHT acocuin MyammMmonapuaaH
6upn 6ynnb konmokaa. AcCocuii MOTMBALUMOH OMUANAPHU Gunuw xamiumpanapHuHr
xaTTu-xapakaTnapura Makcaganu Ba camapanuM TabCcup  KypcaTuwira,  YHUHT
MaHdaaTnapn Ba MW BGEpPyBUMHWUHI XOXULU-UCTakKNapura spuuMwira UMKoH Gepaaw.
Ywoly mMyammoHu Kynnab ypraHvwnapura kapaman, XoaumnapHu parbaTnaHTupuLl
Macananapw SHr KMAnH Ba ypraHunmaraH macananapgaH 6upn 6ynmb konmokaa.

Matepuannap Ba ycynnap: Tagkukor 2019-2021 wnnnapaa ToOLWKEHT
lwaxpuaarn gasnaTt Ba TXKOpaT COFNIMKHM caknall Myaccacanapu 6asacua ytkasungu.
TagknkoT 0b6bekTn gaBnaT Ba XyCycurh MyNKYMnMK TMOOMET TawwkunoTnapuga kactumn
aonuATHM amanra owupaguraH Xxamwuvpa-aHectesuctnap 3au. AHkeTa, cyxbaTt
ycynnapuaaH donganaHtnan. TagkMKOTHUHE ymymun kynammn 20éwpaH 60 ewrava
6ynraH 118 KMWWHKM Tawkun aTaun, ynapgaH 6,8% apkaknap Ba 93,2% aénnapauvp.
PecnoHaeHTNapHWHI MyTaxaccucnuk 6ynmnya nw taxpubdacn 3 nungan 35 nunrava.

Hatwxanap: KOHMKULWIHM ypraHuw HaTwkanapu Kynmaarn xyrnocanap waknuga
YMYMNALWTUPUANLLIM MYMKWUH: TUXKOpaT TUOOMET TalKkMnoTnapmuaa xogumMmnapHuHr 6apya
Tomdanapvaga gasnat GunaH TakkocnaraHga toKopy gapakagarn KOHUKWLL, TallKunoT
TypuaaH katbu Hasap, bapya Tondagarn XogMMNapPHUHT UL Xaky gapakacugaH nact
Aapaxagarv KOHUKULL, Kapbepa Ba Kacbuin YCULLIHWHT SHT Kynan uctukbonnapm 6y siHaga
Kynan NCUXOoNormk MKMuM, TwxkopaT TMBOMET TalwkunoTnapuaa kapop kabyn kvnuwaa
XaMLMPanNPHUHI MyCTakUnmru xmcobnaHaaw.

Kanut cysnap: xamwuvpa aHecTe3ucT, aHeCcTe3uOsorMkK Xuamar, MOoTuBauus,
MLWAAH KOHUKWLL, cCamapagoprivk.

Summary

Motivation for the labor process is the most important socio-economic characteristic
and largely determines the direction of measures to stimulate an employee to more
productive and high-quality work. The problem of staff motivation in Uzbekistan over the
past decades remains one of the key problems of organizing work in various fields of
activity. Knowledge of the main motivational factors allows you to purposefully and
effectively influence the behavior of nurses, achieving harmony of his interests and the
desire of the employer. Despite numerous studies of this problem, the issues of staff
motivation remain one of the most complex and unexplored.

Materials and methods: The study was carried out in 2019-2021 on the basis of
state and commercial healthcare institutions of the city of Tashkent. The object of the
study was the anesthesiologist nurses engaged in professional activities in medical
organizations of state and private ownership. We used a questionnaire, a conversation.
The total volume of the study included 118 people aged 20 to 60 years, of which 6,8%
were men and 93,2% were women. The respondents work experience in the specialty is
from 3 to 35 years.

Results. The results of the satisfaction study can be summarized in the form of the
following conclusions: the presence of a higher level of satisfaction in all categories of
personnel in commercial medical organizations compared with state ones, a low degree
of satisfaction with the salary level in all categories of personnel regardless of the type of
organization, the most favorable prospects for career and professional growth, a more

VOL. 1 NO. 1 DECEMBER 5, 2022

164



MedUnion

medunion.uz

favorable psychological climate, greater independence in decision-making working
solutions in commercial medical organizations.

Key words: Nurse-anesthetist,
satisfaction, effectiveness.

Relevance of the study. The
effectiveness of a functional healthcare
delivery system depends to a large degree
on human resource utilization and
motivation [1, 2]. Out of the seven billion
people globally, about five billion people do
not have access to safe and affordable
surgical and anesthesia care, and this is
disproportionally high in low- and middle-
income countries (LMICs) [3]. Job
satisfaction (JS) is a balance outcome in an
individual who expects fulfilment from
his/her job and what he/she actually felt
achieved [4-7]. Job satisfaction is an
important indicator of the performance and
efficiency of the healthcare system [1, 8].
Anesthetists play a pivotal role in a well-
functioning surgical care system [4, 5, 9]. In
most LMICs, the shortage of anesthesia
care providers limited the access to safe
anesthesia services [10-12]. Nurse
anesthetists work under direct or indirect
supervision of physician anesthesiologists
in high-income countries, but in many
LMICs, anesthesia is administered primarily
by nurse anesthetists [13, 14]. A tense
operation theatre environment and the need
for teamwork predispose nurse anesthetists
to a higher degree of stress that influences
their professional and personal life [1, 6, 15—
18]. The practice of anesthesia profession
requires a smooth cooperation among
different disciplines that are expected to
perform with the highest safety standards
and free of adverse events; this has
tremendous impact on clinicians' attitudes
towards their work and practice [15, 19, 20].
The problem of staff motivation in
Uzbekistan over the past decades remains
one of the key problems of organizing work

anesthesiological

service, motivation, job

in various fields of activity. Knowledge of the
main motivational factors allows you to
purposefully and effectively influence the
behavior of nurses, achieving harmony of
his interests and the desire of the employer.
Despite numerous studies of this problem,
the issues of staff motivation remain one of
the most complex and unexplored [3, 6, 9].
Labor productivity is one of the key links in
solving the problem of improving the
efficiency of the functioning of the
healthcare system as a whole. Ensuring
and maintaining a high level of labor
motivation of employees is one of the most
difficult  managerial tasks of any
organization [14, 19]. The organization of
medical activities is extremely complex, as
it involves the management of
heterogeneous  production  processes,
complex technological schemes and
heterogeneous categories of personnel.
Another feature of the medical staff is, for
the most part, the attitude to the profession
as something more than a tool for making
money. A profession in medicine is
belonging to a group of like-minded people,
to a caste, to a very conservative and closed
structure [8,9]. And in this there is another
great opportunity for placing emphasis in
the motivation system: encouragement (or
not encouragement) in the form of attention
from key representatives of the medical
environment. Without a high level of
motivation of medical workers, it is hardly
possible to really improve the quality and
culture of providing medical care to the
population, as well as increase the
efficiency of medical organizations and the
healthcare system as a whole based on the
rational use of financial, material and
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human resources[15, 18]. The efficiency
and quality of the work of the entire medical
organization largely depends on the
efficiency and quality of the work of the
nursing staff. In order to effectively influence
the motivational attitudes of
anesthesiologist nurses in state medical
organizations, it is necessary to provide for
the possibility of additional financial
incentives, as well as creating conditions for
reducing labor intensity. For more effective
stimulation of secondary medical personnel
in commercial medical organizations, it is
advisable to create prerequisites for career
growth, as well as additional financial
incentives. It is worth considering that in this
category of personnel there is a high
interest in improving living conditions [5, 9,
12].

It is shown that despite a sufficient number

of research papers devoted to the
motivation of personnel of medical
organizations, the features of the

motivational structure of medical personnel,
taking into account various forms of
ownership of medical organizations, have
not been practically investigated [19, 20].
The purpose of the study. to scientifically
substantiate theoretical approaches to
increasing the level of motivation and the
degree of satisfaction with the professional
activities of nurses of anesthesiologists and
to develop practical recommendations for
increasing the degree of motivated and
degree of satisfaction with the professional
activities of nurses.

Research objectives:

-To study the theoretical and
methodological foundations of staff
motivation, as well as the system of
personnel motivation management in
Uzbekistan at the present stage.

-To study the level of satisfaction with the
professional activities of various categories
of medical personnel (managers, doctors

medunion.uz

and nurses) of medical organizations of
public and private ownership of the city of
Tashkent.

-To substantiate theoretical approaches to
increasing the level of motivation for the
professional activity of nurses of
anesthesiologists of medical organizations
of various forms of ownership.

Materials and methods. The study was
carried out in 2019-2021 on the basis of
state and commercial healthcare institutions
of the city of Tashkent. The object of the
study was the anesthesiologist nurses
engaged in professional activities in medical
organizations of state and private
ownership. The unit of observation is a
specialists  with  secondary  medical
education, working in the specialty “nurse-
anesthetist” in multidisciplinary medical
institutions. Motivational attitudes and the
level of satisfaction with the professional
activities of medical workers were
considered as the subject of the study.
Medical organizations, both state and
private forms of ownership, were used as
the basis of the study. We used a
questionnaire, a conversation. The total
volume of the study included 118 people
aged 20 to 60 years, of which 6,8% were

men and 93,2% were women. The
respondents work experience in the
specialty is from 3 to 35 years.

Results: Job satisfaction is the most

important criterion for the development of
professional  self-awareness,  directly
related to the overall motivation of
employees and is considered as an
important human resource, which is a subtle
indicator of both the current state of the
organization and future prospects for its
development. The results of the study of the
degree of satisfaction of nurses of
anesthesiologists of medical organizations
of the state 8 form of ownership showed an
average level of satisfaction in general, but
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a large proportion of dissatisfied employees
attracts attention. Thus, during a survey of
nurses of state medical organizations, it
turned out that 30.9% of representatives of
this professional group are not satisfied with
their work. In commercial medical
organizations, a survey of nurses revealed
that 80% of respondents are generally
satisfied with their work, only 8% of
respondents are not satisfied. Nurses of
anesthesiologists working in state medical
organizations are quite satisfied with the
psychological aspects of their activities,
relationships ~ with  colleagues  and
managers, in principle, they are satisfied
with working conditions, but they are not
satisfied with the monotony of work, its
regime and the amount of earnings.

For nurses working in state medical
organizations, regardless of the level of
satisfaction, the most significant factor of
labor activity is financial incentives.
However, in the group of highly satisfied
employees, the significance level is
significantly lower than in the group of
nurses with a low level of job satisfaction.
Based on the data of the conducted
research, it can be recommended to change
the working hours and provide career

opportunities to increase the level of
satisfaction among nurses of
anesthesiologists of state  medical

organizations. In a commercial medical
organization, there is a fairly high degree of
staff satisfaction among anesthesiologist
nurses. The fact that satisfaction with the
level of wages at a low level does not affect
the level of overall satisfaction. The results
of the satisfaction study can be summarized
in the form of the following conclusions: the
presence of a higher level of satisfaction in
all categories of personnel in commercial
medical organizations compared with state
ones, a low degree of satisfaction with the
salary level in all categories of personnel

medunion.uz

regardless of the type of organization, the
most favorable prospects for career and
professional growth, a more favorable
psychological climate, greater
independence in decision-making working
solutions in commercial medical
organizations.

Conclusions. A study of literary sources
has shown that, despite a sufficient number

of research papers devoted to the
motivation of personnel of medical
organizations, the features of the

motivational structure of medical personnel,
depending on their professional status, as
well as taking into account various forms of
ownership of medical organizations, have
not been practically studied.

The most significant characteristic of work
for nurses of anesthesiologists of state
medical organizations is low labor intensity.
Among the significant characteristics for
themselves, they also noted a favorable
psychological climate, the opportunity to
improve their living conditions. The variety
and complexity of work, the possibility of job
promotion has a rather negative,
demotivating value for them, and even high
wages do not contribute to their motivation.
For nurses of commercial medical
organizations, high wages are far from the
main criterion when choosing a job. The
most significant categories are diversity of
work, good working conditions and a
favorable psychological climate.

The level of staff satisfaction is significantly
higher in commercial medical organizations,
the degree of satisfaction with the salary
level is low in all categories of personnel, in
all types of institutions. All medical
personnel are sufficiently satisfied with the
material and technical base and sanitary
conditions in state medical organizations,
commercial medical organizations have the
most favorable prospects for career and
professional growth, the psychological
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climate is more favorable, employees are
more independent in making work
decisions. The level of motivation and
motivation structure depends on the level of
overall satisfaction. A decrease in the level
of satisfaction leads to a sharp increase in
the importance of the material factor of

medunion.uz

motivation and practically nullifies other
possible  mechanisms of influence.
Increasing the level of satisfaction, without
excluding the importance of the material
factor of motivation, allows you to use other
methods of influence.
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